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Introduction
This is a summary of key findings of the Diversity Report 2022/23, the second in a series of reports looking at the diversity of:
· applicants for Creative New Zealand funding and support
· people who have attended or participated in Creative New Zealand funded activities
· external peer assessors, staff and the Arts Council (Creative New Zealand’s governing board), who make or contribute to decisions about where Creative New Zealand funding and support goes.
The report focuses on the three-year period beginning 1 July 2020 through to 30 June 2023 and builds on the findings of the first report, Diversity Report 2019/20, released in September 2021. [endnoteRef:2] [2:  Diversity Report 2019/20 (September 2021) : https://creativenz.govt.nz/news-and-blog/2022/06/15/02/26/19/creative-new%E2%80%AFzealand-releases-first-report-on-the-diversity-of-arts-funding-recipients 
] 

This series helps us understand the extent to which we’re meeting the commitments in our Diversity in the Arts Policy (2015) and informs recommendations for improving access and equity across our work.[endnoteRef:3] [3:  Diversity in the Arts Policy (2015): https://creativenz.govt.nz/about-creative-nz/corporate-documents/diversity-in-the-arts-policy-2015] 

In response to this report, over the coming year we’re planning to review our Diversity in the Arts Policy. This is expected to include an action plan aimed at addressing the findings of this report.
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Overall findings
This report looks at the diversity of those who access or benefit from Creative New Zealand’s services and the diversity of our organisation. 
Over this period, Creative New Zealand, the arts sector, and the country was significantly impacted by the COVID-19 pandemic.
Overall, trends in gender, age, ethnicity and location have not changed significantly since the last report and the key findings remain similar.
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Applicants[endnoteRef:4] [4:  Each year, Creative New Zealand receives applications from individual artists and practitioners as well as arts organisations, groups and collectives.
Applications are made to the following programmes.
Grant programmes for individuals and arts organisations, including special opportunities such as residencies, bursaries and scholarships.
Multi-year funding programmes for arts organisations (ie, the Toi Tōtara Haemata and Toi Uru Kahikatea Investment programmes).
International programmes.
] 

Individuals and organisations (and including groups and collectives) apply at equal rates, with an average of 52 percent of applications from individuals over the three years 2020/21 to 2022/23 and 48 percent from organisations. 
However, organisations continue to be more likely to be successful, with 62 percent of successful applicants being organisations and 38 percent being individuals. This is due to a combination of factors. Organisations tend to have more resources to be able to prepare a good case, and organisations are more likely to deliver projects with wider reach (audience and participation) than individual applicants.
More women than men apply for funding, but applications from women and men are approved at the same rate. Applicants identifying as another gender have a slightly lower success rate than women and men.
Applicants are most likely to be 30–39 years old followed by 40–49 years old and 50–59 years old. This largely reflects the New Zealand population trend and expected age of working artists. Success rates across age groups are largely consistent, including in the 20–29 year age group, an improvement on the last report when their success rate was lower.
Established artists continue to have higher success rates than emerging artists, at 26 percent for emerging and 38 percent for established. It is expected that changes to grant funding through the For the Arts programmes will make it easier for emerging artists as they will be competing ‘like for like’ within new programmes targeted towards early career artists.
Individual applicants broadly reflect the overall population of New Zealand in all ethnicities except Asian. Applications from Asian artists and practitioners are low, at 5 percent (compared with a population proportion of 17 percent), although the success rate for Asian applicants is comparable to other ethnicities (at 31 percent).
This report shows an increase, in 2022/23, in the percentage of organisations funded through the Investment programmes with Māori and Pacific Peoples ethnic affiliations, reflecting increased funding to Māori-led and Pacific-led organisations.
Activity funded by Creative New Zealand tends to take place in the major centres, plus nationally, online and overseas. Canterbury had very high participant numbers but lower activity and audience numbers.
Organisations funded through the Investment programmes deliver the highest levels of activity in Auckland and Wellington or nationally. Since the last report, there has been an increase in the breadth of regional delivery with several regionally-based organisations entering the Toi Uru Kahikatea programme in 2022 (including in the Bay of Plenty, Northland, Gisborne and Nelson-Marlborough).
Attendances and participation
Average attendances at arts activities supported by Creative New Zealand are highest in Auckland followed by Wellington. This is likely due to large events and shows being intentionally held in Auckland and Wellington where there are a greater number of suitable venues, spaces, artists and production crew.
Arts participation (percentages) are closer to the regions’ population understandably, as participation in the arts is most likely to occur locally. The regions that have arts participation that is in line or higher than the regions’ population are: Auckland, Gisborne, Wellington, Nelson-Marlborough, Canterbury, Otago and Southland.


Peer assessors
A good level of diversity is seen among the peer assessors Creative New Zealand engages to provide external assessment of funding applications.
Overall, there are more women (61 percent) than men (36 percent), with other gender diversity broadly in line with population estimates.
Ages are reasonably distributed, with the highest proportion of assessors in the 40–49 year age group, at 33 percent. This is understandable, as assessors tend to be experienced practitioners. The proportion of new and experienced peer assessors is consistent with the last report.
In terms of ethnicity, overall, 51 percent are European, 23 percent are Māori, 16 percent are Pasifika, and 9 percent are Asian.
Peer assessors are distributed across New Zealand, with the highest numbers in Auckland (38 percent) and Wellington (30 percent).
Peer assessors represent the range of artforms that Creative New Zealand invests in.
Staff
The diversity of our staff has improved since the last report, however, we could be more diverse and representative of the different cultural perspectives that make up New Zealand’s population.
As at 30 June 2023, across all staff, women represent 78 percent of staff, with men at 19 percent and 3 percent of staff identifying as another gender. The senior leadership team was made up of four men and three women.
Ages are reasonably distributed, and staff represent a broad range of diversities. Since the last report, the number of Māori staff has increased from 17 percent to 32 percent, Pacific staff from 11 percent to 16 percent and Asian staff from 8 percent to 9 percent.


Arts Council
As of 30 June 2023, the Arts Council comprised nine women and four men. Arts Council members are mainly in the 50–59 year age range, and are mainly based in the major centres of Auckland, Wellington and Christchurch. Fifty percent of members are Māori and 50 percent European, followed by Pasifika with 17 percent (noting that multiple ethnicities mean that the total is greater than 100 percent). One member identifies as Asian, and one identifies as disabled.
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